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ME MORANDUMtJFQKi Chairman, IP Career Service Board 


FROM: - • •• r Chairman, OBI Career Service Board 

SUBJECT t uarterly Report of OBI Career Service Board 

REFERENCE: Memorandum from the / ssistant to DD/I (Admin) 

Subject: Reporting Activities of the Career 

Service®, dated l S March , o? 



i. This Quarterly Report of the OBI Career Service Board covers 
the period from } October IV5S through 3i December . 9 So. 


In the period covered by this report, the loUow ng activities 
of the . 31 Career Service Beard took place; 


a. Meeting* 

Five meetings of the Board were held. 

b. Procedures for Filling DP/1 Vacancies 


fiJT 


. r %ri 


(1) DD/L Notice iG-$60-A establishing procedures to be 
followed in filling DD/X vacancies at certain grade levels was the subject 
of several Board meeting*. As tbe result of Board discussion, an Office 
Notice was prepared and issued to all person* in 031. (A copy of this 
Notice i* attached to the original of this rjaemoxaadueu. ) It was the con- 
sensus of tbe Board that person* in EJdt should be assured that the new 
vacancy notice procedure would not operate to prevent or hinder promotion 
possibilities within the Office. Xhe Board agreed to the inclusion at the 
following in the Office Notice: It shall continue to be the pol icy of this 
Office to ffll aU OBI vacancies from it* own staff, insofar as position 
requirements, personal qualifications, and other factors permit. The 
Board also developed procedures relating to interviewing, evaluating, 
and notifying persons nominated by other Offices for OBI vacancies. 


( 2 ) The Career Service Board reviewed and approved three 
applications for nomination to vacancies announced by other DD/I Offices. 
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c. Career Preference Outlines ,,. s 

> ■ •. - ■■ . •• c\ : ; f . ; . . ;c ■■ • r v * *:> ' \ ! fl v .. . ;• v ; ; » •... *; ; : > .... 

,'\ v ..Xh* C%reer^f* , vifi,,Ee»rf r#p|fwe4,fn4 digpin^**! Cp 
Regulation US- and ££# Z$-ii£vi on Career Planning for 
Individual*. The importance of proper, indoctrination of supervisor* 

in advising perao»f preparing Care er $u|Unej wgf stressed 
in view of the procedure gearing the preparation of the QutUae with, the 
submission of the i r itaea« Report. Af „©f 3 i Dec««?h*r . e»Jt . 
Career Preference Outlines had been prepared by OJSX employees .ip 
grades OS-U and -iZ, and had been reviewed and forwarded by tbe 
Career Service Board. 

d. Cl/ Career Staff 

The Career Service Board reviewed Career Staff 
applications for three OBI employees and recommended dft three 
for membership. Three employees were notified of membership 
in the Career Staff, bringing the total number of Career Staff members 
in the Office of Basic Intelligence to 5Z as of i* December *956. 


enclosure: 

OBI Office Notice B-S-50 
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